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News & Types: クライアント・アドバイザリー

ミシガン州アップデート：全米従業員数で決
まる有給病気休暇時間数（40時間または
72時間）
4/2/2026

By: フランク デルバルト

Practices: 雇用／労働法／福利厚生

If your company employs 10 or fewer employees (full-time, part-time, temporary) nationwide, your company 
must either (1) frontload 40 hours of paid earned sick time for Michigan employees each year, or (2) accrue 
paid sick time at a rate of one hour of paid earned sick time for every 30 hours worked each year. If paid 
earned sick time is accrued, a company with 10 or fewer employees nationwide is not required to permit an 
employee to use more than 40 hours of paid earned sick time in a single year.

If your company employs 11 or more employees (full-time, part-time, temporary) nationwide, your company 
must either (1) frontload 72 hours of paid earned sick time for Michigan employees each year, or (2) accrue 
sick time at a rate of one hour of paid earned sick time for every 30 hours worked each year. If paid earned 
sick time is accrued, a company with 11 or more employees nationwide is not required to permit an employee 
to use more than 72 hours of paid earned sick time in a single year.

Be sure to count employees nationwide.

Follow us on LinkedIn for additional Legal Updates.
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